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#GraduateTogether

Scripture:  1John 4:19-21

he first loved us. Whoever 

claims to love God yet hates 

a brother or sister is a liar. 

For whoever does not love their 

brother and sister, whom they 

have seen, cannot love God, 

whom they have not seen. 

And he has given us this 

command: Anyone who loves 

God must also love their 

brother and sister.

We love because 
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Namaste My Brothers and Sisters in Christ,

God Bless,

Pastor Anthony L. Bennett, D. Min.
Lead Pastor

My, my, my, what a season we are in! So many
issues, so many challenges before us. The
COVID19 virus along with the virus of
institutional anti-black white supremacy has
reaped havoc upon our country and world. There
is no arena in which these two viruses have not
caused trauma and death. Even the church has
not escaped the deadly impact of these
worldwide pandemics. Mount Aery has stood
with a growing number of churches across this
world to address and fight against both the
coronavirus and virus of anti-black white
supremacy.

I am so thankful for our church staff, our chairs
and vice-chairs, the general leadership and the
scores of volunteers who give of themselves so
that Mount Aery Baptist Church can continue to
let its light shine not only in the hollow section of
Bridgeport but through Fairfield County and this
nation.

Today, we take another step toward our healing
and wholeness with our return to the sanctuary.
As we have stated on several occasions that the
building has been closed, the ministry of the
church continues to be opened to the social
service and social justice needs of our people.

Whether you are worshiping in person or online,
know that Pastor Bennett and the leadership of
Mount Aery loves you and will continue to pray
with you as we get through this together.



ANNOUNCEMENTS

During this season of prayer, call in to the prayer line 
at 7:00am daily at 319-527-3510. The participant access 
code is 111933#.  The calls are recorded so please mute 
your phone to eliminate background noise.  Please note 
that long distance charges may apply.
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What’s Next?

Church Van Transportation If you need a ride to either 
the 8:30 AM or 11:00 Am Sunday Worship Service, 
contact Ada Allen at 203-368-4919 by Friday of that week.

Message from the Mount is seeking help with the printing 
of the MFTM and assisting in the print center. We will train. 
Please contact Deacon Henry Smalls if you have any 
questions and are willing to assist.

Deacons on Call for the month are 
Deacons H. Smalls & D. Seawright.

Submissions of announcements and due dates:
o Message From The Mount

 Send information to mftm@mtaerybaptist.org
by the second Wednesday after the first Sunday

o Monitors in the Sanctuary
 Send information to media@mtaerybaptist.org

by Wednesday before the Sunday you want 
the announcement

 Please make sure that your announcement 
is in PowerPoint format. If announcements are 
not received by the due dates they may be 
omitted or placed in the next edition.

No Pork on Church Property
o For health, healing and sensitivity for those with 

health conditions, no pork is to be brought on church 
premises (i.e. ministry affairs and/or catering). 

No Food or Beverage in the Sanctuary
o Please, please, please, do not bring food 

or beverages into the sanctuary. Parents, please feed 
infants and toddlers in the Wilson Hall or the Bass 
Hall. It is everyone’s responsibility to be good 
stewards of the building that God has blessed us with. 
If you see anyone not being responsible, please get an 
Usher or a Deacon to handle the situation. Thank you.

Parents
o While you are in worship, your children should 

be in worship next to you, unless Youth Church 
is in session.  The Quiet Room is for parents with 
infants only. Please keep your children with you 
at all times.

Chosen Generation is inviting everyone from the ages 
of 13-27 to join this youth and young adult choir.  
Please see Sister Magnolia Barnes with your interest.

The Music Ministry is seeking youth (3-17) and young 
adults (18-30) to share their gifts through musical 
expression. See Magnolia Barnes or LaWanda Black 
or leave your information in the church office.

Generation Next Youth Ministry is calling all youth 
ages 3-18. Youth Church will be held every 2nd and 3rd

Sunday. Please see any youth leader for more 
information!

Here's an exciting way to join in worship with us. 
Simply visiting our website at mtaerybaptist.org 
and click one WATCH LIVE in the upper right hand 
corner. Pass the link on to your friends and family
as well so they can be blessed by our ministry
http://www.mtaerybaptist.org/watch-us-live

Our Strategic Planning Team is ministering through social 
service by serving breakfast at the Merton House once per 
month. They are expanding this effort by serving every 2nd

Saturday.   WE NEED YOUR HELP!  If you are interested 
in participating, please see Karen Whittington or leave 
your information in the church office.

If worship or any other activity of the church is cancelled 
or delayed due to inclement weather, you can receive 
notification via email and text by registering at 
www.ctweather.com. You will also be able to receive 
notification via Channel 8, Channel 12 and WICC 600am. 
We will send out e-blasts as well. If you aren’t already 
receiving e-blasts, please submit your email address 
in the church office or through our website: 
www.mtaerybaptist.org.

Lost and Found – Several pairs of glasses, sunglasses, 
bibles and other lost items are in the church office. 
If you have lost anything, please check the church office. 
Items may be given away if left any longer. Thank you.



Our Vision Statement

Hospitalization & Nursing Home List

Edify    Equip   Engage

To equip the disciples of Mount Aery Baptist Church with the biblical and relational wisdom for the spiritual, 
educational and social work of ministry beginning in the Hollow Section of Bridgeport, then spreading 
throughout the Greater Bridgeport Area.
Ephesians 4:11-12 and Acts 2:44-47
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Please Pray for Our Prayer List
Clifford Bazelias
Volney Bryan
Isaiah Brown
Linda Lee Brown
Carol Carter-Mims
Joan H. Colley
Minister Odell Cooper
Rayvon Cox
Tracey Nicole Craig
Frances Dicks
Ruth Hasty-Dove
Sandra Dunn
Bernadine Edwards
Rose Evans
James Freeman
Willie Freeman
Leonard Grace
Deacon Minnie Grant
Leslie Green 
Jodi Green 
Ruth Harvin
Deacon Jeffrey Hill
Deacon Naomi Holmes
Deacon Primus Jackson
Gerard James
Barbara Jones
Maria Knight
Theresa Lazarus
Cheryl Lewis
Jordan Alexander Lewis

Deacon Melvin Lowe, Sr.
Reanna McCoy
Susie Mckine
Mary McRae
Autumn Mitton
Caleb Mitton
Spring Mitton
Edward A. Morris
Deacon Regina Mosely
Austin Perkins
Eulalia Pettway
Miriam Powell
Terrance Quiller
Rose Samuel
William Henry Sims Sr.
Linda Suggs
Herb Sutton
Rev. Velva Jean Tucker
Curtis Jerome Turner
Paula Watkins
Dorothy Watts
Gwen Williams
June Williams
Barbara Wilson
Michelle Lisa Wilson

Please be aware that there are strict legal and ethical guidelines 
regarding giving outpatient information.  Therefore, if you are 
hospitalized and desire pastoral support, you or your family member 
must notify the church office in advance, if possible.  When you are 
admitted, state your denomination and place of worship..

Please address all correspondences for the above disciples 
to the church and the administrative office will forward 
all mail.  Thank you for your cooperation.

Mary Ryan
Laurel Ridge Health Care Center, 642 Danbury Road,
Ridgefield, CT 06877

Paula Watkins
Durham Pruitt Health Center, 3100 Mount Sinai Road, 
Durham, NC 27705

Jena Simmons
Westchester Medical Center, 100 Woods Road, 2nd floor, 
Valhalla, NY 10595

Welcome to Mount Aery
We’re so glad you came
You’re welcome to
Mount Aery
Where everybody comes to
give God praise

Welcome Song
Welcome to Mount Aery
Where the spirit
Of the Lord
Is moving free
Right here, at seven three (73)
Frank Street

• The family of Eunice Roundtree on her passing.
• Deacon Naomi Holmes and family on the loss of her sister-in-law, Arlene James in Stratford.
• Deacon Donald Smith and family on the loss of his cousin in South Carolina.
• The Irby, Moody, Pettway, and Kennedy family on their loss.
• The Wright family on their loss.
• Deacon Bo and Pam Dewitt-Smith and family on the loss of her mother Elizabeth “Ann” Abrams.
• The Simpson Family, Beverly Blank and Deacon Primus Jackson on the loss of her sister and his cousin, 

Sandra Simpson.
• Garrett and Dawn Jones and family on the loss of Marie Carter.
• Toni Belcher and family on the loss of her brother-in-law, Waymond Belcher.
• Deacon Regina Mosely and family on the loss of her sister-in-law.



Bereavement
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“STOP KILLING US” GATHERING
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ASSISTANCE
Are you directly impacted by the Pandemic?

Who can apply?

 Residents of the city of Bridgeport, CT 
who are directly impacted by the COVID-19
pandemic

What do you need to apply?
 Identification
 Proof of need
 Complete a one-page application
What kind of assistance is available?
 Food security
- Housing support
- Medicine/prescriptions
- Medical copays/deductibles/coinsurance
- Mental health/domestic violence
- Other basic needs (i.e., household necessities)

For more information contact GBAPP, Inc. 
Rev. Nancy Kingwood (203) 366-8255

Or
Deidra Williams, Admin Assistant at Mount 

Aery Baptist Church  (203) 334-2757

Resources made available by the 
generous support of the CT Health 

Foundation and GBAPP, Inc.
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2020
Graduates

graduated from Capital Prep High
School in Bridgeport, CT. She will be
attending Claflin University in South
Carolina.

has been inducted into the National
Honor Society. He will be attending
St. Joseph's High School in Trumbull,
CT. Troy's mother, Chandra Maxwell,
will be defending her dissertation at
the end of June2020.

graduated with high honors from
Jonathan Law High School in Milford,
CT. He will be attending Southern
Connecticut State University.
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by Jennifer Bruton RDH, MS
Master of Science, Human Nutrition

Directions

Here is a recipe for a protein packed smoothie 
that does not require any protein powder.

1/2 cup plain Greek yogurt or cottage cheese
1 cup milk or almond milk
1 cup blueberries
1 cup strawberries
1 tablespoon of honey
1 cup of ice

Place the ingredients listed above in a blender. Blend at a high speed 
until all ingredients are well combined. Serve immediately.

Berry Smoothie

Chicken Salad

2 cooked chicken breasts
1/2 cup Greek yogurt
2-3 heaping tablespoons of mayonnaise
1-2 stalks of celery chopped fine
2 tablespoons of fresh lemon juice
Salt and pepper to taste

Chop the cooled chicken breasts into small pieces and place them 
in a bowl. Add the rest of the Ingredients and mix together until well 
combined. Serve on Hawaiian rolls or bread of choice.

I usually use my food processor to with the shredding blade 
to shred the chicken.
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National Health Observance Month
June is month where we recognize Alzheimer’s
Disease, Sickle Cell and HIV testing. National Health
Observances are special days, weeks, or months
dedicated to raising awareness about important
health topics. Each of these illnesses are extremely
important and should remain the emphasis for all of
us, but this month, as the State continues to re-open
due to CV-19, I want you to take time and to focus on
you.

As expected, the summer weather would entice
people to move from isolation in their homes to the
missed pleasantries of the outside world. Yessss! We
need the air and the sun, but we also must continue to
practice safety for you and those with whom you may
come in contact with…6 feet contact.

With all the new, old, and in-between guidelines, it can
be overwhelming. It is normal to feel stressed,
anxious, and confused during this time. For those who
already may have had feelings of anxiety and/or
emotional distress, this time may make it more
difficult to adjust. Recognizing how you feel is the first
step.

Never be afraid to speak to 
someone, a friend, a family 
member, or your clergy, and share 
with them how you are feeling. If 
you are not comfortable revealing 
with those closest to you, please 
reach out to a  professional, such 
as your physician or other 
professional agencies,   like NAMI 
National Alliance on Mental 
Health. These experts are 
prepared to guide you through 
this crisis through appropriate  
referrals  and other types of 
assistance.  

Many agencies are also supportive 
in explaining the Pandemic to 
your children, such as 
www.mayoclinic.org and pbs.org. 
Just as adults may find it difficult 
to deal with what has been 
deemed to be the new norm, 
children are finding it hard to 
adapt to the change in their daily 
routines. Talking to your children 
is key to understand how they are 
feeling regarding the Pandemic 
and the uncertainty of when they 
may be able to return to some 
semblance of normalcy. 

We do not know when we will
be rid of the Coronavirus,
but that should not hinder
you from taking care of YOU!

References:
www.nami.org
https://www.cdc.gov
www.mayoclinic.org
pbs.org

by Cathy Patton
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1. PAUSE.Breathe. Notice how you feel

2. TAKE BREAKS from COVID-19 content

3. MAKE TIME to sleep and exercise

4. REACH OUT and stay connected

5. SEEK HELP if overwhelmed or unsafe

Be Kind to Your Mind

Tips to cope with stress during COVID-19
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ASSISTANCE
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ASSISTANCE
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by Deacon Kathy Tabb-Smalls

How This Black Man Is Changing 
The Narrative Of Fatherhood One 
Positive Image At A Time
Sean Williams and his Dad Gang are shining a light on loving 
Black fathers.

You’ve heard them all before, endless jokes and memes
about absentee fathers, women with daddy issues, and
men whose involvement with their kids don’t go past
that one night of passion that created them. But for this
Black man, these jokes are far from funny, especially not
when it comes to his definition of fatherhood.

For Brooklynite Sean Williams, fatherhood is a job that
he takes very seriously. With three beautiful children of
his own, Williams finds pride in being hands-on and
heavily involved in his children’s lives. Yet, he once
struggled to escape the overwhelming narrative that
Black fathers are non-existent dudes who breed and
dash aka impregnate and vanish. After weeks of strolling
his daughter around his predominantly white Long Island
neighborhood, William noticed that he was constantly
being congratulated by random people who was glad he
“stuck around” and didn’t “split” on his children. After
one too many unsolicited comments, Williams decided
enough was enough and The Dad Gang was born.

The Dad Gang is a movement with a mission to change
the narrative of Black fatherhood one positive image at a
time. With over 36,000 followers on Instagram alone,
Williams and his ‘gang’ have encouraged and supported
men across the country to be “better” fathers and
redefine their individual definitions of fatherhood.
ESSENCE recently caught up with the Head-Dad-In-
Charge to talk about changing the game, being
#dadgoals, and learn why for The Dad Gang and their
children, the sky’s the limit.

Photo Credit: The Dad Gang 
By Danielle Pointdujour · June 13, 2019 

Photo Credit: Kevin Jean-Jacques

It was cool at first until I realized this happened
everywhere we went without fail. I felt like these
people had seen a unicorn. You could almost hear
necks breaking as we practiced naming all of the fruits
in the produce aisle. But the compliment that broke
the daddy camel’s back came from an elderly white
woman who stopped us and began by saying she was
so disgusted with the way that cops treated “my
people” (I wish she would’ve stopped right there),
then she went on to say that she was also “glad to see
that I stuck around for my baby because most Black
men would’ve split. *insert jaw drop here.*

What is The Dad Gang and what led you to start it?

Sean Williams: The Dad Gang started as an Instagram
page focused exclusively on reflecting positive images
of active Black dads, in an effort to shatter the
negative stereotypes that have shadowed Black
fathers for years and still affects us today. When my
youngest daughter was about 15 months old, I worked
from home five days a week, so I spent a lot of time
with her running my daily errands and living my best
dad life. I also live in a predominately white suburban
neighborhood, so while on our daddy-daughter errand
runs, I was met with two reactions from strangers:
either complete shock and awe at the ease and
attentiveness I had while handling my baby or a
barrage of “wow, good job dad” compliments.
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by Deacon Kathy Tabb-Smalls

(continued)

“Excuse me, ma’am?” I’m pretty sure my daughter felt the heat rising off my body. The woman looked confused,

not realizing that what she said was the furthest from a compliment. At that moment I realized that a lot of people

still bought into the whole Black dads are deadbeats nonsense. A lot of these people that hurled compliments at me

left and right had still never seen a young Black dad like myself loving and living my best dad life. So instead of

getting upset, I created The Dad Gang page that night. It has since evolved into a conscious social community of

dads on a mission to change the way the world views Black fatherhood by getting together, capturing real dad

moments, sharing useful parenting tips and hosting fun, socially impactful events centered around celebrating

active dads and their children.

What’s the biggest misconception about Black
fathers?

The biggest misconception about Black fathers is

that most of us are inactive and uninterested in

raising our children, or just straight up deadbeat

dads. This couldn’t be any further from the truth.

In 2013 the CDC did a study that revealed Black

fathers were actually the most active fathers of all

ethnic groups.

Photo Credit: Kevin Jean-Jacques

Sean Williams and his Dad Gang are shining 
a light on loving Black fathers
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by Deacon Kathy Tabb-Smalls

What are some standout memories from your 
childhood with your father?

Definitely giving my father a back massage, as a kid, by 
walking all over his back, which is something that I do 
with my kids now. I also remember my sister and I 
hanging from his arms as he spun us like a helicopter.

What are some differences you’ve noticed between the 
older and younger generations when it comes to 
fatherhood?

Since becoming a dad and observing the way my friends 
and I are raising our children, I’ve noticed that our 
generation does not hesitate to educate ourselves and 
break away from our family’s traditional way of doing 
something if the new information obtained, whether via 
social media or by asking google (we’ve all done it), 
proves to be more effective or beneficial for the child 
and parent. 

Gone are the days when the 

reason for doing something when 

it pertains to raising our kids can 

be justified by saying “Well that’s 

the way my dad did it and his dad 

did it, so that’s how I’m going to do 

it.” Sure, they may say that we’re 

“letting the internet raise our 

children,” but it definitely beats 

some of their pre-historic ways of 

doing simple things.

(continued)
Sean Williams and his Dad Gang are shining 
a light on loving Black fathers

Photo Credit: Kevin Jean-Jacques

Photo Credit: Kevin Jean-Jacques
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by Deacon Kathy Tabb-Smalls

What does being a Black father mean to you?

I’ve always thought that the phrase having a chip on your

shoulder was a bad thing until I looked at it thru the lens

of Black fatherhood. Due to this negative stereotype that

has haunted Black dads for generations, the Black fathers

of today have something to prove. Many of us are

parenting with a huge chip on our shoulder, whether it

be from a negative relationship with our own dad or

from mainstream media constantly depicting Black men

as unfit fathers. So that chip on my shoulder that only a

Black father can have, actually makes me a better dad.

That’s what being a Black father means to me.

What legacy/memories do you want to leave for
your children?

Aside from being financially sound, I want my children to

understand the value of building strong relationships.

I want them to remember the effort I put into cultivating

an individual bond with each of them like my mother did

for my sisters and me.

(continued)
Sean Williams and his Dad Gang are shining 
a light on loving Black fathers

Photo Credit: Kevin Jean-Jacques

Photo Credit: Kevin Jean-Jacques
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by Deacon Kathy Tabb-Smalls

How does The Dad Gang go about inspiring absentee
fathers to get more involved with their children?

I truly believe that a major part of an absentee father’s

problem is that he hasn’t bonded with his child. It’s easy to

be selfish or absent when there isn’t a strong bond to hold

on to, and for some, these bonds are difficult to create. They

don’t just happen out of thin air or share obligation.

To try and get absentee dads to be more involved, we try to share a lot of

content that specifically highlights the relationships that other dads were

able to create with their kids and show how over time they’ve grown into

the best friends you’ll ever have when these relationships are properly

cultivated. We also repost captions where dads describe how their kids

make them feel. Words are powerful. Last but not least, most of our

events are heavily focused on father and child participation, like our

“Dope Dads Karaoke Brunch” where we urged dads to do duets with their

kids for prizes, which is one of the most incredible things you’ll ever see,

and by far the most fun you’ll ever have with your kids at the brunch table.

(continued)
Sean Williams and his Dad Gang are shining 
a light on loving Black fathers

Photo Credit: Kevin Jean-Jacques

Photo Credit: Kevin Jean-Jacques
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by Deacon Kathy Tabb-Smalls

Our “Strollin’ With The Homies” event which took place on Sunday, June 9th, was designed for
maximum social and cultural impact. We wanted to bring awareness to The Dad Gang and our ambitious
mission to change the way the world views Black fatherhood. We aimed to turn heads and to disrupt the
typical dad meet up structure that most people are accustomed to.

We asked for 100 dope dads from our New York gang to pull up with their babies and meet us in Brooklyn
locked, loaded and ready to stroll – and that is exactly what we did! I’m pretty sure we set the record for
most Black dads to ever meet up and push their strollers through a park together, and by the looks of
bystander’s faces, as we rolled past, we’ve started a conversation that world needs to have. Our dad stroll
was a demonstration of strength and a wake-up call to all who still subscribe to the missing Black father
hype.

(continued)
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by Deacon Kathy Tabb-Smalls

In the wake of today’s social climate, how do you feel we should protect our Black children? What would you
tell your son and daughter respectively to keep them safe?

I firmly believe that early communication about who they are, where they are and how they need to carry
themselves in today’s society is the key to their safety. If we can train our toddlers to stay away from a hot stove
or a sharp object, we can also start training them to understand the dangers of their surroundings. Now, I’m not
saying to tell a four year old Black boy that all white cops are racist and might try to harm him, but I am saying
that if we can get them to behave a certain way when they’re in church (because we know you won’t tolerate
the nonsense in God’s house), then we can also get them to apply certain behaviors in less favorable situations
when necessary. I personally refuse to limit what I think my kids might understand, especially when it comes to
their own safety.

If you could only 
use three words 
to describe Black 
fatherhood, what 
would they be?

Active. 

Evolving. 

Strong.

(continued)
Sean Williams and his Dad Gang are shining 
a light on loving Black fathers

Photo Credit: Kevin Jean-Jacques

Photo Credit: Kevin Jean-Jacques

Resources:
thedadgang.com
essence.com
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by Deacon Kathy Tabb-Smalls

THE OPPOSITE OF RACISM
E I T Z J C H N Q N H N A V E Y L T G E V V N N A I V I C T 
R W M C S M U I S M D O O S Q O C R E Y E I O J I C K I Y H 
U Y L S R T M H K E X K S I T D A A T C C R I C O N C E R N 
S W Z C F X A C J Y C N A G T C P I N V D T S D R U V N M W 
O P E N M I N D E D N E S S I A L E Y K U U S U O T P B I C 
P F J S M M I G U Y O Z A O H A R C T J L E A Y C R E M O Y 
M S R A J P T F L G L C U W R E N G O B U X P C T V O O E H 
O R A P G A Y X D W S S V E L E P F E N V G M B Q K L K K T 
C P V P V R P H R E N C B O C N I S K T S F O U X N D H Y A 
P V B I L T P W R E M I T E M P R B L F N I C Z E U X G F P 
S R R B W I H M S T L Y D A T Z Q H K X A I D S D W J F C M 
Y V M Z K A U S F B L A T A D P K E M F G I S E Q M E U Y Y
T T I U I L V W J M X C I U O U O M M F E F R X R C J J K S 
N I I J Z I N N O I T P M E X E G X Q T N K M N T A F K M F 
H P V N L T E Q U A L I T Y Z T X F D G T V H I E L T R N I 
G Z W B G Y M E L T I N G P O T F X A D L M O V I S Z I X X
D T U W G I E B B E S T I N G O S C U K E N E C V N S J O A 
V H E R W K N Q L U Z O O V S W F J E C N E L O V E N E B N 
Y C A N E V U E U A C A M K X B E Z H S E G B N U R Y R C T 
S C A U D G D R B I N B Y Y A A E Z V C S P Z L S M H T A Y 
E S Y X L E J D K I T B D H D H O Z Q L S O W I K R O J L P 
B K E Z H L R B V M R Y F V E S Z H S R P C T R R V R L V J 
K M I N L B J N D O G L G J K L E A K T Q W N Q Q L N U S O 
C I N A D L S N E Y E C Y D M Z F X N X J U B T T F I U G F 
E F N G A N Q G L S E B M M K R W W P F D M W P S U C L U Y 
R V Y V M J I C Y V S P Z V Q V O W T G I J Y X U D N R L M 
N U O W C R S K D K K U K H Z S Z T D V E C V V Z E F X K C 
X R V L X N V N T N S R E Z K L R F T L P Y C F G H P J A R 
O L F D J N Q W C U Z Y C J T I B N G C E C D C O Z O P Y H 
O J T D P U C I I P M X W O F Y W Y S E T R U O C K S W F D 

GRACIOUSNESS  
HUMANITY  
IMPARTIALITY
INTEGRATION  
KINDNESS  
LIBERALITY  
LOVE  
MELTING-POT

AFFECTION  
BENEVOLENCE  
BENIGNITY  
COMPASSION  
COMPOSURE  
CONCERN  
CONSIDERATION  
COOLNESS  

COURTESY
DECENCY  
EQUALITY  
EQUITY  
EXEMPTION  
FAIRNESS 
GENTLENESS  
GRACE  

MERCY  
OPEN-MINDEDNESS  
SYMPATHY  
TENDERNESS  
TOLERENCE
VIRTUE
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Our ancestors were emancipated on 

Juneteenth, but we're still fighting 

for true freedom

Diallo Brooks
Opinion contributor
Americans may or may not know there’s more than
one Independence Day in the United States. In
addition to the Fourth of July holiday all Americans
recognize, Black Americans commemorate our
ancestors’ freedom from slavery on Juneteenth.
Two years after Abraham Lincoln issued the
Emancipation Proclamation, Gen. Gordon Grander
formally issued an order carrying out the end of
slavery on June 19, 1865. Today, Black Americans
celebrate our joy, culture and resilience on
Juneteenth, and reflect on our collective journey
through togetherness, song, laughter and good
food.

But this year, in the wake of a slew of state-
sanctioned acts of violence against Black people,
our legacy of trauma is front of mind. That trauma,
broken open again in recent weeks, serves as a
stark reminder that even as we recognize our
monumental freedom from bondage, Black
Americans have never known true liberation.

And it’s long past time — for white and Black
Americans, and indeed all of us — to work together
toward realizing true justice and freedom in this
country.

Over the past two weeks of national protests, I
have heard some people decry our criminal justice
system as broken. They’re right that the system is
unjust, but it’s important to understand what Black
folks learn the hard way: The system wasn’t built to
protect us because anti-Black racism is at the core
of our country’s foundation.

Following our ancestors’ freedom from bondage,
anti-Black surveillance was codified for nearly a
century through a dizzying array of Jim Crow laws
that criminalized our blackness, caused widespread
poverty and generally kept us “in our place.”

The first federal housing policies in the
U.S. segregated Black communities away from
prosperous neighborhoods and toward public
housing. Later in the 20th century, our country’s
leaders created a war on drugs to further target us
and perpetuate our criminalization. And so on.
These profound injustices have come to the fore
during this moment of acute crisis.

COVID-19 is killing twice as many Black Americans
as white ones and is disproportionately pushing
Black Americans further into poverty. Our anguish
and frustration over the stagnation in our fight for
justice cannot be divorced from our mourning of
the brothers, sisters, sons, daughters, friends and
community members we have lost to police
brutality, vigilante racism and other modern-day
acts of lynching.

Even during its ugliest and most violent
expressions, in other words — even when our
brethren are killed — our justice system has
functioned exactly as it was intended.
For more than 400 years, Black Americans have
been targeted and murdered in cold blood simply
for being Black. In the 17th century, slaves and free
Black Americans alike were under constant
surveillance to “detect, prevent, investigate, and
prosecute black alleged misconduct,” according to a
brief published by the American Constitution
Society.
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Now is the time for us to do the hard work of reimagining what justice looks like. Let’s
build a system that truly protects and values Black lives and dismantles systemic
oppression as we work toward true freedom and liberation.

Diallo Brooks is the senior director of Outreach and Public Engagement at People For the
American Way. This column was provided by otherwords.org.

Our ancestors were emancipated on 

Juneteenth, but we're still fighting 

for true freedom (continued)

These weeks have been among the most challenging in my lifetime. We as a community
are filled with tremendous grief, anger and pain, not only because of these individual
losses, but because we have been through this time and time and time again with no
sustained change or progress. We risk being targeted by state-sanctioned violence or
contracting a deadly virus because we have no choice. We protest because we are
fighting for our lives.

Our enslaved ancestors were emancipated on Juneteenth — but the promise of true
freedom in this country has not been fully realized.

So on this Juneteenth, let us all contemplate our country’s legacy of slavery. Let us all
consider how our systems and institutions still reflect the racist and colonialist values
that this country was founded upon. And most importantly, let us commit to solidarity
over complicity.

Diallo Brooks
Opinion contributor
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by Deacon Henry Smalls, Jr.

Namaste Brothers and Sisters! The major goal of the MABC Security Team is to provide 
a safe environment for you and your family here at The Mount.  This starts with keeping 
you informed, but remember, security is everyone’s responsibility. In this installment, 
we will cover, COVID-19 Office Safety Guide

Now that the Tri State area and other states are lifting restrictions and re-opening restaurants, 
businesses, and Houses of Worship, I wanted to share some guidelines for you to follow to help 
keep you and your family safe. Although these guidelines focus on keeping yourself and others 
safe while working in an office, they can also be used as a guide in all areas. In addition to these 
guidelines, please remember to always watch your surroundings and try not to fall victim to 
scams during these turbulent times…remain vigilant!

COVID-19 Office Safety Guide

As states and cities begin to lift lockdown restrictions on stay-at-home orders and social 
distancing measures, it’s vital for companies to implement new strategies and safety 
precautions before returning to work. According to the CDC, “current evidence suggests that 
novel coronavirus may remain viable for hours to days on surfaces,” which means sanitation and 
hands-free technology will play a key role in COVID-19 reopening workplace strategies. Similar 
to past influenza pandemic guidelines, OSHA is encouraging companies to create coronavirus 
workplace safety guidelines to prevent the continued spread of COVID-19 and reduce its impact 
on employees. This coronavirus office safety checklist will help organizations follow the latest 
recommendations and health guidelines for reopening their offices.

The Workplace After COVID-19: New Normal

Is your workplace ready for the new normal? In addition to existing office security guidelines, 
there are additional safety measures businesses can take to reduce the spread of the 
coronavirus in the workplace. The CDC recommends using a COVID-19 office safety guide to help 
you determine what important updates you may need to make in your building to ensure the 
health of your staff.

Office buildings are prime places for diseases like this to spread, since there are many different 
people coming and going throughout the day, and most have to pass through common entry 
points like lobbies, security checkpoints, and elevators. As we start to go back to work after 
coronavirus, there are additional safety protocol measures your business can take to provide a 
safer work environment for your employees from the moment they enter the premises.
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by Deacon Henry Smalls, Jr.

Reducing Coronavirus Transmission at Work

• The best way to stop the spread of COVID-19 in the workplace is to keep the germs out in the 
first place. Follow these coronavirus office safety tips to help your employees stop the virus 
from spreading at work.

• Educate your staff on the signs and symptoms of COVID-19, and dedicate additional HR 
resources to answering their questions about what to do if they become ill, or are exposed to 
someone who is sick.

• Any employee who feels ill should stay home to prevent spreading germs in the office. Consider 
implementing flexible sick time policies or additional sick leave to accommodate employees 
who test positive for coronavirus.

• Minimize physical contact for employees who are high-risk for contracting the virus. Encourage 
remote work if possible, or provide a more isolated working environment within the office. You 
can also recommend that employees wear face masks that cover the nose and mouth or 
personal protective equipment (PPE) while in the office.

• Discourage handshaking. It’s almost an involuntary response, especially when doing business, 
but the CDC strongly advises against handshakes during the coronavirus pandemic.

• Suspend or limit business travel, and follow all CDC travel guidelines, including following proper 
self-isolation and quarantine procedures for any employee who does travel.

• Support employee hygiene by keeping tissues, hand sanitizer, soap, disinfectant wipes readily 
available to all employees.

While thermal cameras in offices and checking temperatures at the door may seem like a good 
way to scan employees, customers and visitors for fever symptoms associated with COVID-19, 
keep in mind that this technology requires additional privacy regulations. If you do choose to 
install thermal cameras for temperature screenings in your office, make sure you are taking extra 
measures to protect personal data and identity information that may be collected via your thermal 
video surveillance systems. With temperature scans at entry points, extra sanitation between use 
is key to prevent possible contamination, and could greatly slow the flow of traffic in and out of 
your facility.

Contact tracing helps track, report and isolate cases of coronavirus should it affect anyone in your 
office or building. With Bluetooth contact tracing technology making tracking and reporting cases 
faster and more efficient, this can be a valuable asset in preventing transmission as you return to 
work. In order to protect data and privacy, ensure you are using a system that employs end-to-end 
encryption and anonymous identifiers.

(continued)
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by Deacon Henry Smalls, Jr.

Social Distancing in the Office

• Putting more distance between people has proven to be key to keeping the transmission of 
COVID-19 under control, and is a continued protocol under the United States government 
guidelines for opening up the country again. With social distancing becoming the new normal, 
we can expect the layout of our offices to change as well. Larger spaces, fewer people, and the 
advent of the “six-feet office” are all starting to make their way into post-COVID-19 office 
designs around the world. You can implement similar techniques in your office with the 
following workplace social distancing policies:

• Create flexible worksites that accommodate remote work and telework. Allow for fewer people 
in the office, reduce on-site meetings, and discourage visitors unless absolutely necessary. 
Make sure your meeting spaces and workstations are set up with the best technology for 
remote collaboration with our Smart Office Guide.

• Stagger work schedules to minimize the number of employees in a space at one time. You can 
implement daily staggered shifts, or have a percentage of your staff work remotely for one 
week, then come into the office the next week. Ensure that thorough cleanings are done 
between shifts.

• Reconfigure worksites to add more distance between employees. Space desks at least six feet 
apart, and discourage shared equipment or workstations. You can use physical barriers, like 
plexiglass or plastic dividers, and floor decals to help guide employees or customers on where 
to walk to maintain the recommended distance.

• Set lower capacity thresholds for common areas. If you have access to real-time reporting, you 
can use space management tools to determine the best course of action. You can also 
automate this process with occupancy management systems that count the number of entries 
and exits in real-time, and disable access until the number falls below the threshold.

• If possible, offer remote or digital services, and change to curbside pickup and delivery options 
to minimize physical contact.

(continued)
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by Deacon Henry Smalls, Jr.

COVID-19 Workplace Reopening Guide

• Before you return to the office, you should follow the COVID-19 reopening office 
guidelines outlined by the CDC and health authorities. The best way to mitigate risk in your office is 
to remove threats to safety and security, including reducing the number of common touch points 
throughout your building, before your employees return to the office. Consider updating to hands-
free technology, and making a few critical updates prior to reopening your office.

• Studies have shown that the coronavirus doesn't spread as easily in outdoor areas, or spaces with 
good ventilation. Prior to returning to the office, consider installing high-efficiency air filters and 
better HVAC or ventilation systems to reduce the viral load in workplace interiors.

• Identify where and how coronavirus could be transmitted at your workplace. Consider all the high-
traffic areas and touch points of your facility: door handles, light switches, elevator buttons, 
lobbies, bathrooms, break rooms, and shared offices. Then make a plan to mitigate risk in those 
areas with additional cleaning and disinfection, both prior to reopening the office and as a new 
normal routine.

• Update your door access control methods to a hands-free option. Offering motion-detection 
features for its readers, a Bluetooth-based system like Openpath eliminates extra touch points in 
high-traffic access areas like lobbies, elevators and entryways. An all-in-one product like the Single 
Door Access Controller makes it easy to implement hands-free access control in any size space, 
even if you only have one or two entries.

• Take your safety protocols a step further and integrate your Openpath touchless access control 
system with automatic door openers, which allow employees to enter and exit without touching 
a door handle.

• Install antimicrobial hardware throughout your facility. Door handles, push/pull locks, emergency 
exit devices and more are now available with a silver ion coating that can help slow the spread of 
bacteria and viruses.

• Switch to mobile credentials and cloud-based security systems to eliminate the need for keycards 
and physical badges. Not only are keycards, fobs and RFID badges prone to misuse and 
misplacement, they require the user to touch them in order to enter a building, not to mention 
guest passes are often a shared credential. With Openpath mobile credentials, the user just needs 
their smartphone to enter (which they’re less likely to lend to coworkers, or forget at home).

Use a cloud-based system for 24/7 remote management, ideal for accommodating work-from-
home schedules, but still allowing employees, deliveries, and maintenance to access the building 

when nobody is there. 

(continued)
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• Elevators are a common touch point in enterprise business locations and multi-tenant offices. 
The small, confined space makes it hard to maintain proper distancing in a shared elevator, so 
you should only allow one or two people to ride at a time. But there's also concern over 
touching the elevator buttons. Infectious disease expert Dr. Daniel Griffin warns that "everyone 
is going to be pushing the same buttons with their hands," and it's hard to clean them after 
every single use. Use a mobile credential like Openpath as one component of your touch-free 
elevator technology, which can also take tenants only to the floors they have approved access 
to for added security.

• Invest in more automated and voice-activated technology. Being able to manage daily 
operations from a personal device can eliminate common touch points throughout the 
workspace. Secure your system via encrypted technology on the cloud to keep security risks 
low, as well as offer greater flexibility for administrators.

• Automate and enforce symptom screenings for all employees and staff by connecting web-
based wellness attestation forms to a security system via open API. With Openpath’s
configurations, you can set requirements for each user to complete a daily symptom 
assessment in order for their mobile credentials to unlock a door, without needing to check 
individual forms or station a guard at the building.

• Set new social distancing policies throughout your building to reduce crowding in lobbies, 
entries, and common spaces. Schedule arrivals in staggered shifts, make use of video 
conferencing and virtual meeting tools instead of large in-person meetings, discourage social 
gatherings in common areas and remove shared appliances from break rooms and lunch 
rooms.

• Eliminate porous surfaces and fabrics throughout your facility. Lobby chairs, carpets, and wall 
tapestries can harbor coronavirus particles for up to a week without sanitization.

• Consistent communication and reinforcement of new protocols is key to maintaining the new 
COVID-19 return to workplace standards. Post reminders throughout your facility, send 
updated guidelines as new information becomes available, and distribute training and 
development tools to your team so everyone is prepared.

(continued)
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by Deacon Henry Smalls, Jr.

Office Safety and Sanitation After COVID-19

• As we start to go back to work after coronavirus, there are additional safety protocol
measures your business can take to continue to provide a safer work environment for your
employees. In addition to regular cleaning with soap and water, you should implement these
COVID-19 reopening maintenance procedures to ensure the health and safety of your entire
team.

• Schedule daily cleaning and disinfection to all high-touch surfaces in your office, such as door
handles, desks, phones, light switches, and faucets, should be cleaned and disinfected at least
daily. For surfaces with the most use in public spaces like PIN pads, shopping carts, and point-
of-sale keypads, you'll need to thoroughly clean and disinfect before each use.

• Make sure you are using an EPA-approved disinfectant for coronavirus , and following all
necessary dilution and protection practices according to the label.

• Increase the frequency of routine deep cleanings, with a focus on high-touch surfaces in the
workplace, such as workstations, keyboards, telephones, handrails, and doorknobs.

• Increase your security measures. Traditional security systems may not be well-equipped for
a post-coronavirus office environment. Now more than ever, you should be aware of who is
coming and going from your facility, be able to track that data in real-time, and react swiftly in
case of an emergency. With remote work and staggered shifts likely to continue, make sure
your security system offers cloud-based access so you can easily control access to your facility
remotely and offer better security for your employees.

• Key Takeaways for Coronavirus Office Safety Guide

• The most important factor of your business is the health and safety of your employees. While it
may seem daunting to adjust your workplace policies after COVID-19, it’s vital to approach the
return to the office with an abundance of caution. To ensure both your facilities and employees
are prepared for a post-coronavirus work environment, you should establish COVID-19
workplace safety guidelines to mitigate risk and reduce the transmission of germs between
employees. Prior to reopening your office after COVID-19, make sure you follow appropriate
sanitation and disinfection guidelines. While personal hygiene plays a key role in preventing the
virus from spreading, there are many control factors for businesses to consider, including
updating to hands-free door access methods, reconfiguring offices to allow for social distancing,
and increasing disinfection and sanitization frequency in high-touch areas of the workplace.

• Take extra precautions to keep your employees safe by updating your security system to offer
hands-free door entry. Contact an Openpath team member to get started.

Resource: openpath.com

(continued)
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A lot of people are dealing with serious financial hardship caused by the Covid-19 
pandemic. If you’re worried about your finances, but haven’t experienced a loss of 
income or increased expenses so far, consider the following:

• Federal regulators and their state counterparts are working everyday to keep our 
financial system safe. All bank deposits up to $250,000.00 are still insure by the 
Federal Deposit Insurance Corporation (FDIC).  
This also includes Credit Unions.

• Take care of your finances as usual. If you are in the position to strengthen your 
financial well-being do so. Many people are noticing increases financially because 
they are doing a lot less: eating out less, driving less, vacationing less, etc. 

• Read more so you can be in control of what money comes in and goes out of your 
accounts and keep your bills in order. You will be better prepared for shocks down 
the road, whether from the pandemic or something else.

Blessings to each of you and your families during this time of uncertainty. 
Miss you and much love.

Namaste
Deacon Cynthia Seabrook
Blog-Taken from Federal Coronavirus Resources

by Deacon Cynthia Seabrook

Staying on top of your finances 
during the Coronavirus Pandemic
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Black History Moment Ella Baker

Baker criticized professionalized, charismatic leadership; she promoted grassroots organizing, radical democracy,
and the ability of the oppressed to understand their worlds and advocate for themselves. She realized this vision
most fully in the 1960s as the primary advisor and strategist of the SNCC.[1][3] Baker has been called "one of the
most important American leaders of the twentieth century and perhaps the most influential woman in the civil
rights movement." She is known for her critiques not only of racism within American culture, but also of sexism
within the civil rights movement.[4]

Ella Josephine Baker was born on December 13, 1903, in Norfolk, Virginia,[5] to Georgiana (called Anna) and Blake
Baker, and first raised there. She was the second of three surviving children, bracketed by her older brother Blake
Curtis and younger sister Maggie.[6] Her father worked on a steamship line that sailed out of Norfolk, and so was
often away. Her mother took in boarders to earn extra money. In 1910, Norfolk had a race riot in which whites
attacked black workers from the shipyard. Her mother decided to take the family back to North Carolina while
their father continued to work for the steamship company. Ella was seven when they returned to her mother's
rural hometown near Littleton, North Carolina.[7]

As a child, Baker grew up with little influence.[8] Her grandfather Mitchell had died, and her father's parents lived a
day's ride away.[7] She often listened to her grandmother, Josephine Elizabeth "Bet" Ross, tell stories about slavery
and leaving the South to escape its oppressive society.[9] At an early age, Baker gained a sense of social injustice, as
she listened to her grandmother's horror stories of life as a slave. Her grandmother was beaten and whipped for
refusing to marry another slave her owner chose,[10] and told Ella stories of life as an African-American woman
during this period. Giving her granddaughter context to the African-American experience helped Ella understand
the injustices black people still faced.[11]

Ella Josephine Baker (December 13, 1903 – December 13,
1986) was an African-American civil rights and human
rights activist. She was a largely behind-the-scenes
organizer whose career spanned more than five decades. In
New York City and the South, she worked alongside some of
the most noted civil rights leaders of the 20th century,
including W. E. B. Du Bois, Thurgood Marshall, A. Philip
Randolph, and Martin Luther King Jr. She also mentored
many emerging activists, such as Diane Nash, Stokely
Carmichael, Rosa Parks, and Bob Moses, whom she first
mentored as leaders in the Student Nonviolent Coordinating
Committee (SNCC).[1][2]

Ella attended Shaw University in Raleigh, North Carolina, and graduated with valedictorian honors.[5] (Decades
later, she returned to Shaw to help found SNCC.[8]) Baker worked as editorial assistant at the Negro National
News. In 1930, George Schuyler, a black journalist and anarchist (and later an arch-conservative), founded
the Young Negroes Cooperative League (YNCL). It sought to develop black economic power through collective
networks. They conducted "conferences and trainings in the 1930s in their attempt to create a small, interlocking
system of cooperative economic societies throughout the US" for black economic development.[12] Having
befriended Schuyler, Baker joined his group in 1931 and soon became its national director.[13][14]
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Baker also worked for the Worker's Education Project of the Works Progress Administration, established
under President Franklin D. Roosevelt's New Deal. Baker taught courses in consumer education, labor history,
and African history. She immersed herself in the cultural and political milieu of Harlem in the 1930s,
protesting Italy's invasion of Ethiopia and supporting the campaign to free the Scottsboro defendants in
Alabama. She also founded the Negro History Club at the Harlem Library and regularly attended lectures and
meetings at the YWCA.[15]

During this time, Baker lived with and married her college sweetheart, T. J. (Bob) Roberts. They divorced in
1958. Baker rarely discussed her private life or marital status. According to fellow activist Bernice Johnson
Reagon, many women in the Civil Rights Movement followed Baker's example, adopting a practice
of dissemblance about their private lives that allowed them to be accepted as individuals in the movement.[16]

Baker befriended John Henrik Clarke, a future scholar and activist; Pauli Murray, a future writer and civil rights
lawyer; and others who became lifelong friends.[17] The Harlem Renaissance influenced her thoughts and
teachings. She advocated widespread, local action as a means of social change. Her emphasis on a grassroots
approach to the struggle for equal rights influenced the growth and success of the civil rights movement of the
mid-20th century.[18]

NAACP (1938–1953)[edit]
In 1938 Baker began her long association with the National Association for the Advancement of Colored
People (NAACP), then based in New York City. In December 1940 she started work there as a secretary. She
traveled widely for the organization, especially in the South, recruiting members, raising money, and
organizing local chapters. She was named director of branches in 1943,[19] and became the NAACP's highest-
ranking woman. An outspoken woman, Baker believed in egalitarian ideals. She pushed the NAACP to
decentralize its leadership structure and to aid its membership in more activist campaigns at the local level.
Baker believed that the strength of an organization grew from the bottom up, not the top down. She believed
that the branches' work was the NAACP's lifeblood. Baker despised elitism and placed her confidence in many.
She believed that the bedrock of any social change organization is not its leaders' eloquence or credentials, but
the commitment and hard work of the rank and file membership and their willingness and ability to engage in
discussion, debate, and decision-making.[20] She especially stressed the importance of young people and
women in the organization.

While traveling throughout the South on the NAACP's behalf, Baker met hundreds of black people, establishing
lasting relationships with them. She slept in their homes, ate at their tables, spoke in their churches, and
earned their trust. She wrote thank-you notes and expressed her gratitude to the people she met. This
personalized approach was one important aspect of Baker's effectiveness in recruiting more NAACP
members.[21] She formed a network of people in the South who would be important in the continued fight for
civil rights. Whereas some northern organizers tended to talk down to rural southerners, Baker's ability to
treat everyone with respect helped her in recruiting. Baker fought to make the NAACP more democratic. She
tried to find a balance between voicing her concerns and maintaining a unified front.

Ella Baker(continued)
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The SCLC first appeared publicly as an
organization at the 1957 Prayer Pilgrimage for
Freedom. Baker was one of three major
organizers of this large-scale event. She
demonstrated her ability to straddle
organizational lines, ignoring and minimizing
rivalries and battles.[28] The conference's first
project was the 1958 Crusade for Citizenship,
a voter registration campaign to increase the
number of registered African-American voters
for the 1958 and 1960 elections. Baker was
hired as Associate Director, the first staff
person for the SCLC. Reverend John Tilley
became the first Executive Director. Baker
worked closely with southern civil rights
activists in Georgia, Alabama, and Mississippi,
and gained respect for her organizing abilities.
She helped initiate voter registration
campaigns and identify other local grievances.
Their strategy included education, sermons in
churches, and efforts to establish grassroots
centers to stress the importance of the vote.
They also planned to rely on the Civil Rights Act
of 1957 to protect local voters.[29] While the
project did not achieve its immediate goals, it
laid the groundwork for strengthening local
activist centers to build a mass movement for
the vote across the South.[29] After John Tilley
resigned as director of the SCLC, Baker lived
and worked in Atlanta for two and a half years
as interim executive director until
Reverend Wyatt Tee Walker started in the role
in April 1960.[30]

Between 1944 and 1946, Baker directed
leadership conferences in several major cities,
such as Chicago and Atlanta. She got top officials
to deliver lectures, offer welcoming remarks,
and conduct workshops.[22]

In 1946, Baker took in her niece Jackie, whose mother
was unable to care for her. Due to her new
responsibilities, Baker left her full-time position with
the NAACP and began to serve as a volunteer. She
soon joined the NAACP's New York branch to work on
local school desegregation and police brutality issues.
She became its president in 1952.[23] In this role, she
supervised the field secretaries and coordinated the
national office's work with local groups.[19] Baker's top
priority was to lessen the organization's bureaucracy
and give women more power in the organization; this
included reducing Walter Francis White's dominating
role as executive secretary.

Baker believed the program should be primarily
channeled not through White and the national office,
but through the people in the field. She lobbied to
reduce the rigid hierarchy, place more power in the
hands of capable local leaders, and give local branches
greater responsibility and autonomy.[24] In 1953 she
resigned from the presidency to run for the New York
City Council on the Liberal Party ticket, but was
unsuccessful.[25]

In January 1957, Baker went to Atlanta to attend a
conference aimed at developing a new regional
organization to build on the success of
the Montgomery Bus Boycott in Alabama. After a
second conference in February, the Southern Christian
Leadership Conference (SCLC) was formed. This was
initially planned as a loosely structured coalition of
church-based leaders who were engaged in civil rights
struggles across the South.[26] The group wanted to
emphasize the use of nonviolent actions to bring
about social progress and racial justice for southern
blacks. They intended to rely on the existing black
churches, at the heart of their communities, as a base
of its support. Its strength would be built on the
political activities of local church affiliates. The SCLC
leaders envisioned themselves as the political arm of
the black church.[27]

Ella BakerBlack History Moment (continued)
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Baker's job with the SCLC was more frustrating than fruitful. She was unsettled politically, physically,
and emotionally. She had no solid allies in the office.[18] Historian Thomas F. Jackson notes that Baker criticized
the organization for "programmatic sluggishness and King's distance from the people. King was a better orator
than democratic crusader[, she] concluded."[31]

In 1967 Baker returned to New York City, where she continued her activism. She later collaborated with Arthur
Kinoy and others to form the Mass Party Organizing Committee, a socialist organization. In 1972 she traveled
the country in support of the "Free Angela" campaign, demanding the release of activist and writer Angela
Davis, who had been arrested in California as a communist. Davis was acquitted after representing herself in
court.

Baker also supported the Puerto Rican independence movement and spoke out against apartheid in South
Africa. She allied with a number of women's groups, including the Third World Women's Alliance and
the Women's International League for Peace and Freedom. She remained an activist until her death in 1986
on her 83rd birthday.[50]

Baker was a very private person. Many people close to her did not know that she was married for 20 years
to T. J. "Bob" Roberts. Baker kept her own surname.[51] She left no diaries.

Legacy and Honors[edit]

In 1984 Baker received a Candace Award from the National Coalition of 100 Black Women.[58]

Her papers are held by the New York Public Library.[59]

In 1994 Baker was inducted into the National Women's Hall of Fame.[60]

In 1996 the Ella Baker Center for Human Rights, a non-profit strategy and action center based in Oakland, 
California, was founded and named for her.

In 2003 The Ella Jo Baker Intentional Community Cooperative, a 15-unit cohousing community, began living 
together in a renovated house in Washington, DC.

In 2009 Baker was honored on a U.S. postage stamp.

In 2014 the University of California at Santa Barbara established a visiting professorship to honor Baker

https://en.wikipedia.org/wiki/Ella_Baker

Ella BakerBlack History Moment (continued)



July 1st
Adams, Kathy
Burch, Regina
Dennis, Tequesta
Gaines, Audrey
Gant, Kenita
Mack, Keith
Peeler, Elisha
Pettway, Nell
Pittman, Carolyn

July 2nd
Breeden, Paula
Dikko, Ann
James McBroom, Leonora
Martin, Tywanda
Pirro, Delilah
Smalls, Henry
Thomas, Andrew

July 3rd
Bardliving, Andre
Blake, Michael
Collier, Tamiko
Edmounds, Wilma
Pagan, Carlos
Smith, Dan
Williams, Imani
Wright, Anthony

July 4th
Buster, Kenneth
Charles, Claretta
Cox, Linda
Gardner, Jennifer
Henley, Lawrence
Johnson, Jannine
Miller-Luciano, Jasmin
Piires, Tatiana
Pride, Tynesha
Pride, Felicia

July 5th
Cox, Anthony
Jackson, Antoniette
LaRose, Dania
Okhiria, Felix
Rogers, Billy
Taylor, Terence

Jackson, Darlene
Knight, Alice
Lincoln, Minnie
McGhee-Maxwell, Denise
McKoy, Margaret
Munro, Cheryl
Roacher, Mary
Roberson, Tiffany
Soares, Michael
Sutton, Herbert

July 8th  
Johnson, Connie
Johnson, Jodi
Seabrook, Cynthia
Simmons, Deirdra
Smith, Reginald
Staton, Nakisha

July 9th 
Dennis, Shelby
Inabinett, Issac
Johnson, Brenda L.
Martin-Velez, Anthony
McKinney, Quamaine
Teray, Mary
Vielot, Yeharar

July 10th
Addison, Janie
Bond, Lola
Dewitt-Smith, Gerald
Glenn, Tanya
Gorham, Natasha
Iribarren, Alexander
Jeune, Cynthia
Murphy, Lisa
Statum, Georgia
Strain, Heather

July 11th 
Bawala, Joseph
Jones, Gary
Manns, Vanessa
Moore, Larry
Strong, Annie
Tucker, Samantha

July 16th 
Foster, Lucy
Howard, Quincie
Johnson, Ronald
Liggins, Jason
Miller, Connie
Sayles, Gregory

July 17th 
Arroyo, Andrea
Blackwell, Kim
Clarke, Vernal
Ess, Clarence
Hamilton, Leie
Lewis, John
Mercer, Vera

July 20th
Anderson, Angela
Credle, Jimmy
Freeman, Arthur
Hamilton, Tiffany
Jones, Rufus

July 21st
Alston-Carr, Pia
Foster, Eartha
Hill, Jovon
Small, Michele
Thomas, Cameron

July 27th 
Dobson, Tyheem
Ennis, Barrington
Miller, David
Nunn, Aja
Phillips, Cassandra
Roper, Tasha
Scales, Genise
Scott, Kim
Simmons, Terry
Williams, Jeffrey
Zenquis, Jessica

July 28th 
Bernabel, Daniel
Giles, Larry
Morris, Willie Mae
Young, Catherine

July 29th 
Christie, Linda
Dailey, Rykem
Johnson, Tonya
Jones, George
Jones, Charlie
Pouncie-Carr, Jacqueline

July 30th 

Bethea, Angel
Black Smith-Tompkins, Michelle
Bultron, Miranda
Dunn, Robbi
Geyer, Edward
Jean-Gilles, Toya
Journey, Dixon
Miller, Laura
Rose-White, July

July 31st
Gamble, Desmond
Hodges, Sean
Miller, Lillie
Moore, Aaron
Norris, Yvette
Sherrod, Hans
Tabscott, Keith
Toms, William
Williams, Gwen

July

July 6th 
Cook, Jerrell
Gordon, Kelly
Holly, Synethia
Parker, Natachia
Pearson, Sheryl
Thomas, David
Walker, Alice
Walker, Rita

Cheatham, Timothy
Ewell, Bernard
Geyer, Elani
Jefferson, Emma
Mosely, Claudine
Pettway, Donna
Reid, Rachel
Richardson, Kellie

Hill, Lillian
Lee, Octavia
McClain, Tierra
Patrick, Whitney
Ruiz, Linda
Santos, Melissa

July 12th 
Adams, Barbara
Grisby, Sophia
Kennerly, Blaine
Petteway, Jeniaya
White, Shawn

July 18th 
Bentley, Rameika
Boissiere, Dionne
Bradley, Lovelle
Brown, Yvonne
Grayson, Larry
Jennings, Pamela
Johnson, Joseph
Phelmetta, Robin
Sims, William
Taliaferro, Albert
Winston, Wayne

July 23rd
Bailey, Rohan
Bendolph, Courntrey
Eison, Vivan
Grant, Lauren
Sanders, A.J.
Stewart, Kimone
Williams, Tahila

July 24th 
Anderson, Jesse
Collier, Gisselle
Foster, Richard
Mazon, Nicki
Oliver, George
Pettway, Eulalia

July 14th 
Bailey, Brittany
Barr Williams, Nicole
Bennett, Johnette
Geter-McClain, Terri
Hardy, Joe
King, Kenneth
Lobban, Ida
Lowe, Dorothy
Ragin, Erica
Roselle, Ruthe
Stone, Ronald
Upchurch, Walter

July 15th  
Austin, Michelle
Cohen, Crystal
Dyer, Marian
Kinston, Beryl
Randolph, Dorletha
Roach, Andrew
Sheffield, Javante
Williamson, Shaqirah

July 22nd
Cuttino-Muniz, Kiara
Donald, Shakia
Gomes, Constance
Johnson, Glen
King, Sharifa
Miley, Krishna
Paulk, Shaunda
Roseboro, Valerie
Rucker, Shanika
Young, Robert

July 25th 
Blackwell, Antionette
Blackwell, Ronald
Church, Kyle
Foster, Shaun
Gatison, Malcolm
Gilbert, Melvin
Marini, Tracey
Taylor, Walter
Thomas, Deanna
Upchurch, Lisa
Walton, Michael
Williamson, Simone

July 13th 
Bradshaw, Michelle
Cooper, Darryl

July 19th 
Cummings, Gregory
Darby, Alonzo

July 26th 
Best, Kelley
Blackwell, Mako
Brantley, Tavon
Borwn, Latasha
Brown, Peggy
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July 7th 
Barr, Tony
Colbert, Maurice
Cox-Prince, Alicia

Johnson, Linda
Jones, Tavarrea
King, Tyrone
Pettway, Kye
Roberts, Alphia
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